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Coronavirus Aid, Relief, and Economic Security (CARES) Act 
Question & Answers possibly relevant to the myotonic dystrophy community 

March 28, 2020 

 

Health Care Issues:  
If I have private insurance, will I have to pay for a coronavirus test? 

The Families First Coronavirus Act required that all private insurance plans cover coronavirus 
testing without deductibles, coinsurance, or co-pays. That bill also prohibited plans from using 
tools like prior authorization to limit access to testing. The CARES Act makes a technical 
correction to ensure that the policy covers all tests that meet the appropriate standards. Insurers 
also have to cover fees for visits to the ER, an urgent care center, or a doctor’s office associated 
with getting a test without cost sharing. 

 If I have private insurance, how does this bill affect the cost of a vaccine when one becomes 
available? 

The Affordable Care Act required that preventive services and vaccines be covered by private 
insurance without cost-sharing. Normally, these services and vaccines are covered starting on the 
first day of the plan year beginning after they get a favorable rating or recommendation from the 
United States Preventive Services Task Force or the Advisory Committee on Immunization 
Practices. This section requires that coverage without cost sharing begin fifteen days after getting 
a favorable rating or recommendation. 

How much will patients have to pay for the COVID-19 vaccine once it becomes available? 

The CARES Act ensures that the vaccine itself and its administration is free to beneficiaries with 
Medicare Part B and those with Medicare Advantage who receive the vaccine from an in-
network provider. 

Additionally, the Families First Coronavirus Act required that all private insurance plans cover 
coronavirus testing without deductibles, coinsurance, or co-pays. That bill also prohibited plans 
from using tools like prior authorization to limit access to testing. The CARES Act makes a 
technical correction to ensure that the policy covers all tests that meet the appropriate standards. 
Insurers also have to cover fees for visits to the ER, an urgent care center, or a doctor’s office 
associated with getting a test without cost sharing. 

The Affordable Care Act required that preventive services and vaccines be covered by private 
insurance without cost-sharing. Normally, these services and vaccines are covered starting on the 
first day of the plan year beginning after they get a favorable rating or recommendation from the 
United States Preventive Services Task Force or the Advisory Committee on Immunization 
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Practices. This section requires that coverage without cost sharing begin fifteen days after getting 
a favorable rating or recommendation. 

How will seniors access the medications they need while also being told it’s better to stay at 
home? In the past, Medicare drug plans only let beneficiaries receive a 30 day supply of their 
prescription.  

Under the CARES Act, during the COVID-19 Public Health Emergency (PHE) a senior on 
Medicare can get up to 90 days of a prescription if that is what the doctor prescribed, as long as 
there are no safety concerns. Medicare drug plans will also allow beneficiaries to fill prescription 
early for refills up to 90 days, depending on the prescription. 

With more patients needing to stay at home, and a growing concern over health care 
workforce shortages due to COVID-19, how does The CARES Act help those who depend on 
the home health benefit?   

Under current law, only physicians are able to certify the need for home health services. The 
CARES Act makes a permanent, statutory change to allow physician assistants, nurse 
practitioners, and clinical nurse specialists to order home health services for beneficiaries, 
reducing delays and increasing beneficiary access to care in the safety of their home.  

The CARES Act also directs the Secretary of Health and Human Services (HHS) to encourage 
the use of telecommunications systems, including remote patient monitoring, to deliver home 
health services consistent with the beneficiary care plan during the COVID-19 emergency 
period. This allows patients to receive certain home health services without a provider entering 
their home.  

 

Unemployment Insurance Issues:  
How much can I get from Unemployment Insurance? 

The exact amount you can receive through Unemployment depends on your state and your 
previous earnings. Between now and July 31, an additional $600 will be added to every 
unemployment compensation check, so no one will receive less than $600 per week. 

What if I’m not eligible for traditional Unemployment Insurance? 

The CARES Act temporarily expands unemployment insurance to cover individuals who are not 
traditionally covered, including the self-employed, gig-workers, independent contractors, and 
workers with irregular work history. It also expands the list of allowable criteria for claiming 
unemployment compensation to include many reasons related to the COVID-19 public health 
emergency. Contact the unemployment office in the state where you worked to determine your 
eligibility. 

What if I’ve been out of work because of COVID-19 for several weeks already? 
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If you exhaust the weeks of unemployment compensation available to you through your state’s 
laws, you will be eligible for an additional 13 weeks of benefits. These benefits will be federally-
funded, but you will still receive them through your state. 

How long will the expanded benefits be in place?  

Expanded eligibility for unemployment insurance will be in effect until December 31, 2020. A 
$600 additional benefit will be added to unemployment compensation received for weeks 
between when the bill is enacted and July 31, 2020. 

Is there a waiting period?  

The CARES Act includes incentives for states to waive the waiting week between applying for 
unemployment compensation and receiving it. Contact the unemployment office in the state 
where you worked to determine whether there will be a waiting week. 

How do I file for unemployment insurance?  

You can apply for unemployment compensation through the unemployment office in the state 
where you worked. In most states, you can apply online. 

 

Emergency Leave Issues: 
Who is a covered employer?  

In general, a private employer with fewer than 500 employees is a “covered employer” for both 
the paid sick leave and paid family leave requirements. However, the Secretary of Labor has 
additional authority to exempt employers with fewer than 50 employees from the requirement to 
provide leave for caring for children due to closures of schools or child care, both in the paid sick 
leave and paid family leave context. Additionally, employers of Health Care Providers or 
Emergency Responders have authority to unilaterally exclude their employees from all of the 
paid sick leave and paid family leave requirements. Finally, while most public employers with 1 
or more employees are covered by the paid sick leave requirements and most public employers 
with fewer than 500 employees are covered by the paid family leave requirements, most federal 
employers are excluded from the paid family leave requirements—and OMB has the authority to 
exclude any federal employers from both the paid sick leave and paid family leave 
requirements.      

Who is a covered employee?  

To be a “covered employee,” an individual must first be working for a “covered employer” 
explained above. In general, an individual who is employed by a covered employer is covered by 
both the paid sick leave and paid family leave; the definition of “employee” is based in the Fair 
Labor Standards Act (FLSA) and is broad and intended to capture most people. However, paid 
family leave has an additional requirement that an individual has been employed by the employer 
for at least 30 days to qualify; if an individual was laid off by their employer after March 1, 
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2020, had worked for that employer for 30 of the 60 calendar days before being laid-off, and is 
re-hired by the employer, then that employee qualifies as a covered employee even though upon 
their rehire they have not been working for 30 days for the employer. Most federal employees 
are excluded from the paid family leave, and OMB has the authority to exclude any federal 
employees from both the paid sick leave and paid family leave. 

How much paid sick leave are employees eligible to take?  

For paid sick leave, employees are eligible to take up to 80 hours (two weeks) of paid time, 
depending on the employee’s regular schedule, at 100% of the employee’s regular rate of pay (up 
to $511 per day) due to quarantine/isolation order, health-care provider guidance to self-
quarantine, or seeking diagnosis for symptoms of COVID-19; the pay is limited to 2/3 of the 
employee’s regular rate of pay (up to $200 per day) for caring for someone who is 
isolated/quarantined and for taking care of a child due to a closure of school or child care. 

How much paid family leave are employees eligible to take?  

For paid family leave, employees are eligible to take up to 10 additional weeks of paid time at 
2/3 of the employee’s regular rate of pay (up to $200 per day) solely to take care of a minor child 
due to a closure of school or child care or the unavailability of a child care provider. 

What are the qualifying reasons for leave?  

For paid sick leave:  

Unable to work or telework due to 

- The employee is covered by a quarantine or isolation order by a federal, state, or local 
authority; 

- The employee has been advised by a health care provider to self-quarantine due to 
concerns over COVID-19; 

- The employee is experiencing symptoms of COVID-19 and is seeking diagnosis; 

- The employee is caring for an individual who is covered by a quarantine or isolation 
order or who has been advised by a health care provider to self-quarantine; 

- The employee is caring for a son or daughter if, due to COVID-19, the school or place of 
care is closed or if the child care provider is unavailable; or 

- The employee is experiencing a “substantially similar condition” as specified by HHS 
and DOL. 

For paid family leave: 

The employee is unable to work or telework due to needing to care for a son or daughter 
under 18 years of age because, due to COVID-19, the child’s school or place of care is 
closed or the child’s child care provider is unavailable 
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Are there documentation requirements an employee must provide to prove they are caring for 
an individual or child whose school or place of care is closed?  

If the need for paid family leave is foreseeable, an employee must provide the employer with 
notice as soon as practicable; and an employer may require reasonable notice procedures to 
receive paid sick leave. However, while DOL may clarify this through guidelines or regulation, 
we do not read the Act to allow an employer to require any documentation to prove the employee 
is caring for an individual or child. 

When do these provisions go into effect?  

According to DOL, they will go into effect on April 1 and will apply to leave taken between 
April 1 and December 31, 2020. 

 

Cash Payment to Americans:   
Who qualifies to receive a check and how much will an individual receive?  

Anyone who filed a tax return this year or last year.  Individuals receive $1,200, married couples 
receive $2,400, and child dependents (under 17) receive $500.  

What are qualified income levels based off of?  

There is no qualified income threshold or requirement to receive the rebate. However, the rebate 
phases out at a 5 percent rate above adjusted gross incomes of $75,000 for single filers, $112,500 
for heads of household, and $150,000 for joint filers. 

Can those collecting Social Security or disability receive a check?  

Yes, if they filed a tax return this year or last year, or received a form SSA-1099.  Otherwise, 
they need to file a tax return. 

Will SSA administer the funds to my EBT/Debit card that I receive my SSA benefits through?  

Our understanding is that IRS is sending out the rebates (via direct deposit or checks)  

How does an individual claim their check?  

They do not need to claim their checks (unless they have not either filed a tax return this year or 
last year) – IRS will send out rebates automatically to their direct deposit or to the address 
provided on the last tax return submitted. 

How long will it take for this check to be delivered?  

Rebates sent via direct deposit will take a few weeks. Rebates sent via checks may take a few 
months. 

Will I be taxed on this check?  
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No, rebates are not taxable.  

Will I be eligible if I haven’t finished filing my 2018 taxes? 

You need to have filed either a 2018 tax return or a 2019 tax return.  If you have not filed either, 
you will not be eligible.  You can file a 2019 tax return now to claim the rebate. 

Will I be eligible if I have a lien against me, but I am in non-collect status? 

 Yes.  Rebates will not be subject to garnishment, except if back child support is owed. 

 

Changes to Your Income Tax Filing: 
What has changed for income tax filing this year? 

The tax filing due date has been extended to July 15.  Tax returns and any income taxes owed 
will not be due until July 15.  

Are there any changes to tax filing for businesses? 

The income tax return due date for calendar year corporations has also been extended to July 
15.  Tax returns and any income taxes owed will not be due until July 15. Employers can defer 
paying the employer portion of certain payroll taxes through the end of 2020, with all 2020 
deferred amounts due in two equal installments, one at the end of 2021, the other at the end of 
2022. Deferral is not provided to employers that avail themselves of SBA 7(a) loans designated 
for payroll.  

 

K-12 Education & IDEA: 
Can the Department of Education waive any provision of the Individuals with Disabilities 
Education Act (IDEA)? 

No.  Secretary DeVos will provide a report to Congress in 30 days on her recommendations for 
waivers under IDEA.  However, it would take an act of Congress to implement any of her 
recommendations.  No new waiver authority was granted to Secretary DeVos for IDEA under 
CARES. 

 

Housing, Rent, and Banking Issues: 
Is there any relief for upcoming rent, mortgage, and utility payments?  

Any homeowner with an FHA, VA, USDA, 184/184A mortgage, or a mortgage backed by 
Fannie Mae or Freddie Mac, is eligible for up to 6 months’ forbearance on their mortgage 
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payments, with a possible extension for another 6 months. At the end of the forbearance, 
borrowers can work within each agency’s existing programs to help them get back on track with 
payments. Renters in properties with federal subsidies or federally backed loans cannot be 
evicted or charged fees for nonpayment of rent for 150 days following enactment of the bill (120 
days moratorium plus a 30-day notice requirement). After this period they will be responsible for 
making payments and getting back on track, so renters should continue to make payments if 
they’re financially able to do so.  Renters who receive housing subsidies such as public housing 
or Section 8 who have had their incomes fall should recertify their incomes with their public 
housing agency or property owner because it may lower the rent they owe.     

Will homeowners be foreclosed on if they can’t make their loan payments?  

The bill includes a 60-day foreclosure moratorium starting on March 18, 2020, for all federally-
backed mortgage loans. Borrowers with FHA, VA, USDA, or 184/184A loans, or loans backed 
by Fannie Mae and Freddie Mac, will not see foreclosure actions and cannot be removed from 
their homes due to foreclosure during that time. 

Will multifamily property owners be foreclosed on if they can’t make loan payments? 

The bill provides owners of multifamily properties with federally backed loans having a financial 
hardship up to 90 days of forbearance on their loan payments.  Property owners would have to 
request the forbearance and document their hardship in order to qualify, in 30-day increments. 
During a forbearance period, the property owner may not evict or initiate the eviction of a tenant 
for nonpayment of rent and may not charge the tenant any fees or penalties for nonpayment of 
rent.  This protection applies to loans issued or backed by federal agencies (including FHA and 
USDA) or Fannie Mae and Freddie Mac.   

Who does the rental eviction moratorium apply to?  

This provision applies to all renters who live in properties that receive a federal subsidy, such as 
public housing, Section 8 rental assistance vouchers or subsidies, USDA rental housing 
assistance, or Low Income Housing Tax Credits.  It also covers any renters where the owner has 
a federally backed mortgage loan, which includes loans backed by the FHA, USDA, and Fannie 
Mae and Freddie Mac.   This includes any size of property, from single family houses to 
multifamily apartment buildings.  

I have a loan and I am worried that I won’t be able to make my monthly payments. What can I 
do? 

Contact your lender directly. The CARES Act allows banks and credit unions more flexibility to 
work with borrowers affected by the COVID-19 pandemic. 

Does bill provide any relief for consumers who can’t pay their bills?  

This bill does not. This section of the bill only provides instruction on how lenders or creditors 
should report consumers who have received a forbearance or some other accommodation to help 
them make payments.  
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Individuals having problems paying their bills should contact their lenders directly. The CARES 
Act allows banks and credit unions more flexibility to work with borrowers affected by the 
COVID-19 pandemic. 

We will continue to work to enact credit reporting relief for borrowers who are struggling to 
make their payments during this crisis.  

 

 

 

 

 

 SOURCES: 

 

1) Full CARES Act may be found here, courtesy of National Public Radio:  

https://www.documentcloud.org/documents/6819239-FINAL-FINAL-CARES-ACT.html 

 

2) The US House of Representatives Committee on Appropriations has provided a 
section by section summary of the CARES Act here: 

https://appropriations.house.gov/sites/democrats.appropriations.house.gov/files/Take%20Res
ponsibility%20for%20Workers%20and%20Families%20Act%20summary.pdf 

 

3) CARES Act Q&As provided by Senate Minority Leader Chuck Schumer’s office: 
https://www.schumer.senate.gov/ 
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